Faculty Handbook — Policy on Conflict of Interest!

2.4.6

Policy on Conflicts of Interest and Commitment

With the acceptance of a full-time appointment at the University of New Haven, an individual makes a
commitment to the University that is understood to be full-time in the most inclusive sense. Every faculty
member is expected to accord the University his or her primary professional loyalty, and to arrange outside
obligations, financial interests and activities so as not to conflict with the overriding commitment to the
University.

The term “conflict of interest” refers to situations in which financial or other personal considerations may



¢. The faculty member makes it clear to the outside employer (agency, board, jury, or audience) that he or she
is acting in an individual capacity and does not speak, write, or act in the name of the University or
directly represent it.

d. The faculty member does not list his or her University telephone number in commercial listings or other
public documents, the purpose of which is to draw attention to the individual’s availability for
compensatory service. Further, use of the University name, logo, and stationery is prohibited.

e. The outside employment is consistent with policies of the faculty member’s college, school, or division.



