


professional organization for contacts and networking upon graduation from the 
University of New Haven.  
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The implementation of the Co-op Program will also have benefits for the 
sponsoring organizations with which the University partners. A major benefit of 
participating in the program is competing for top college graduates through early 
identification, evaluation and preparing college students that are more readily 
productive upon their graduation.  
 
Employers involved with this program should see improvements in their 
recruitment programs due to having a stronger presence on the University of New 
Haven campus.  Employers may be more likely to hire students who accomplish 
valuable and necessary work for the organization during the Co-op. The 
participation of an organization in a Co-op program at the University of New 
Haven will create a lasting relationship for the future.  
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A study on the satisfaction of students involved in a cooperative education 
program was conducted at Virginia Polytechnic Institute. The findings matched 
up well with student’s expectations of the program. Benefits that were listed by 
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The University of New Haven expects that students will get seriously involved in 
their work experience and have a desire to contribute to the organization with 
which they are employed. Students are expected to show a strong work ethic as 
demonstrated by arriving on time to work and putting in a full day’s work. It is 
expected that the student will maintain professionalism, be enthusiastic, and be a 
team player while employed at this organization. Abuse of the privileges given by 
the organization will not be tolerated. 
 
Before the students begin the Co-op, they will be responsible for signing the Co-
op contract with their supervisors from the University of New Haven 



The University of New Haven expects that sponsoring organizations provide 
students with work assignments that directly relate to the student’s academic 
program and career aspirations and pay a wage that is reasonable, fair, and 



 
Some topics to keep record of can be, but are not limited to the following: 
 

• Weekly progress toward Co-op goals 
• Special Projects assigned by the sponsor organization. 
• Ethical issues the student employee may face in the department. 
• Positive or negative experiences in the Co-op program. 

 
The purpose of this weekly record is to remind the students of their own 
experience within the program. This record should be detailed and shared with the 
Co-op University of New Haven supervisor during their monthly meetings.  At 
the end of the Co-op Program, the student may be required to participate in the 
Post Co-op course offered by the University of New Haven to help the student 
reflect the Co-op experience.  The Co-op site will formally evaluate the student 


